Talascend Limited Gender Pay Gap Report 2025

Hourly Pay Gap
The hourly gender pay gap shows the difference between the mean (average) and median (mid-point) pay rates of men and women, expressed as a percentage of men’s earnings.

	
Mean gender pay gap

	
29.75%

	Women are paid 29.75% less than men. For every £1 a man earns, a woman earns 70p.

	
Median gender pay gap
	
19.04%


	Women are paid 19.04% less than men. For every £1 a man earns, a woman earns 81p.




	Percentage of men and women in each hourly pay quarter

Women occupy 6% of the highest paid jobs and 18.8% of the lowest paid jobs.






	


Bonus Pay Gap
The bonus gender pay gap shows the difference between the mean (average) and median (mid-point) bonus payments of men and women, expressed as a percentage of men’s bonus earnings.

	
Mean gender pay gap

	
96.59%

	Women are paid 96.59% less than men. For every £1 a man earns in bonus pay, a woman earns 3p.

	
Median gender pay gap
	
96.05%


	Women are paid 96.05% less than men. For every £1 a man earns in bonus pay, a woman earns 4p.



3.15% of the men in our business received bonus pay.
1.92% of the women in our business received bonus pay.
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